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JOHN RTON

Current positions: Dean, School of Management and Labor Relations, Rutgers University since
July 1994. Director, Institute of Management and Labor Relations, Rutgers University since 1991,

MEL]_& include: ACtinR Dean. School of Business - New Rrunswick, Rutgera TTHiI\IAweiT'y,
1993-1995; Professor, New York State School of Industrial and Labor Relations, Comell University

1978-1990; Professor (initially Associate Professor) of Industrial Relations and Public Policy,
Graduate School of Business, University of Chicago, 1966-1978; and Chairman, National Commission
on State Workmen's Compensation Laws, 1971-1972.

Publications include: (with James R. Cheljus) “Workplace Safety and Health Regulations: Rationale
and Results,” in Bruce E. Kaufman, ed., Government Regulation of the Employment Relationship,
Industrial Relations Research Association, 1997. “Workers’ Compensation, Twenty-Four Hour
Coverage, and Managed Care,” in Virginia P. Reno, Jerry L. Mashaw, an d Bill Gradison, eds.,
Disability: Challenges for Social Insurance. Health Care Financine, and Labor Market Policy,
National Academy of Social Insurance, 1997, with William G. Johnson and Marjorie L. Baldwin,
“Why is the Treatment of Work-Related Injuries So Costly? New Evidence from California?,”
Inquiry, Spring 1996; with Timothy P, Schmidle, 1996 Workers’ Compensation Year Book (LRP
Publications, 1995); with Sandra Sinclair, “Development of a Schedule for Compensation of
Husecouvuiv Luss: Quullly-of-Life Values vs. Ulinical imparrment Ratings,” in Terry Thomason and

Richard P. Chaykowski, eds., Research in Canadian Workers’ Compensation (IRC Press 1995); with
Steven L. Willborn and Stewart J. Schwab, Employment Law: Cases and Materials (Michie Company,
1993 with 1996 Supplement); with Terry Thomason, “Economic Effects of Workers’ Compensation in
the United States: Private Insurance and the Administration of Compensation Claims,” Journal of

Labor Economics, January 1993; with Alan B. Krueger, “The Employers’ Costs of Workers’
Compensation: Magnitudes, Determinants, and Public Policy,” jew of E ics tistics

May 1990; Editor, New Perspectives in Workers’ Compensation (ILR Press, Comnell University,
1988); with Terry Thomason, “The Extent of Collective Bargaining in the Public Sector,” in Benjamin

Aaron et al., editors, Public-Sector Bargainin g (Bureau of National Affaits and IRRA, 1988); with
Monroe Berkowitz, an isabili fits i rkers’ sation Upjohn Institute, 1987);

and, with Charles Krider, “The Role and Consequences of Strikes by Public Employees,” Yale Law
Journal, January 1970.

Professional activities include: Chair, Steering Committee on Workers’ Compensation, and Founding
Member; National Academy of Social Insurance; and member of the Ohio Bar,

Research interests include: workers’ compensation, social insurance, employment law, and public
sector bargaining,

Education: B.S. Comell (1957); LL.B, University of Michigan (1960); Ph.D. in Economics,
University of Michigan (1965).

Address: SMLR, Rutgers: The State University of New Jersey, 94 Rockafeller Road, Piscataway,
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